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Whistle-blowers policy 

 

Statement of Policy 

Under certain circumstances, employees are legally protected from suffering any detriment or 

termination of employment if they make disclosures about wrongdoing within the organisation. 

We are committed to maintaining an open culture with the highest standards of honesty and 

accountability. We encourage all employees to report any concerns they may have about 

misconduct or wrongdoing without fear of reprisal. 

 

Qualifying Disclosures 

Certain disclosures are prescribed by law as “qualifying disclosures.” A qualifying disclosure 

is one where the employee genuinely and reasonably believes that the disclosure is in the 

public interest and that it relates to one or more of the following “relevant failures”: 

 

a) a criminal offence has been committed, is being committed, or is likely to be committed; 

b) a person has failed, is failing, or is likely to fail to comply with any legal obligation; 

c) a miscarriage of justice has occurred, is occurring, or is likely to occur; 

d) the health or safety of an individual has been, is being, or is likely to be endangered; 

e) the environment has been, is being, or is likely to be damaged; or 

f) information relating to any of the above is being deliberately concealed. 

 

The Company will take any concerns that you may raise relating to the above matters very 

seriously. 

These disclosures are protected under the Employment Rights Act 1996 (as amended). To be 

protected, the employee must have a reasonable belief that the disclosure is in the public 

interest and that it relates to one or more of the relevant failures set out above. Protection 

applies even if the concern is later found to be mistaken, provided the employee had a 

reasonable belief that wrongdoing had occurred. 

 

Procedure 

If you believe you have a concern that qualifies as a protected disclosure, you should: 

1. Report it as soon as possible to a Director or Head of Department, who will treat the 

matter confidentially and with appropriate seriousness. 

2. If you are not satisfied with the outcome, you may escalate the concern to an 

appropriate prescribed person, regulatory authority or official body. 
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If you feel unable to raise the concern internally or believe that internal reporting would be 

ineffective or inappropriate, the disclosure may be made to a prescribed person or body where 

appropriate. 

  
Treatment by Others 

Any form of victimisation, harassment, or retaliation against a whistleblower is strictly 

prohibited. Any employee found to have treated a colleague unfairly or detrimentally because 

of a protected disclosure will be subject to disciplinary action, up to and including dismissal. 

 

Notes 
• The Company will treat all whistleblowing reports seriously, confidentially, and without 

prejudice to the whistleblower. 

• This policy does not replace the Company’s standard grievance procedures, which 

should be used for personal employment-related concerns. 
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