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Equality, Inclusion and Diversity Policy 
 

1. Statement of Policy 

At the heart of this policy are the principles of equality, inclusion, and diversity: 
• Equality means ensuring that everyone has the same opportunities to fulfil their 

potential, free from discrimination. 
• Inclusion means fostering a working environment in which individuals feel comfortable 

being themselves and feel that their contributions are recognised and valued. 
• Diversity means celebrating the differences that individuals bring to the workplace. 

 
We are committed to actively supporting and promoting diversity and inclusion in all areas of 
our business. All employees will be treated with dignity and respect, and we aim to enable 
everyone to achieve their full potential. 
We recognise that discrimination is unacceptable. While equality of opportunity has long been 
part of our employment practices, this policy provides a formalised approach. Any breach of 
this policy may lead to disciplinary action, up to and including dismissal. 
 

2. Policy Aims 
This policy aims to ensure that no job applicant, employee, or worker is treated less favourably 
or unlawfully discriminated against on the basis of: 

• Age 
• Disability 
• Gender reassignment 
• Marriage or civil partnership 
• Pregnancy or maternity 
• Race 
• Religion or belief 
• Sex 
• Sexual orientation 

 
We will ensure the following: 

• The policy is shared with recruitment agencies acting on our behalf. 

• A copy is available to all employees and applicants. 

• Private contractors and third parties are reminded of their equality responsibilities. 

• Implementation is in line with current legislation and relevant Codes of Practice. 

• A neutral working environment is maintained where no one feels threatened or 
intimidated. 

3. Recruitment and Selection 
Recruitment and selection are critical to delivering on our commitment to equality and 
inclusion. We will: 

• Provide appropriate training to ensure fair and objective recruitment and selection. 
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• Base promotion and advancement solely on merit, within the framework of this policy. 

• Ensure job descriptions and person specifications reflect only the actual requirements 
of the role. 

• Advertise vacancies inclusively and avoid media or channels that may limit the diversity 
of applicants. 

• Give fair consideration to all candidates based solely on their ability to perform the role. 

• Ensure interview panels consist of more than one person wherever possible. 

• Frame interview questions around job-related criteria and avoid discriminatory content. 

• Make reasonable adjustments during the application process, where necessary. 

• Prevent recruitment decisions from being influenced by personal bias or prejudice. 

 
4. Training and Promotion 
• All senior staff will receive training to understand and uphold this policy. 

• Promotion and training opportunities will be offered based on merit, suitability, and 
alignment with the principles of this policy. 

 
5. Monitoring and Review 

We will regularly review employment data to monitor the impact of this policy. Monitoring may 
include: 

• The collection and classification of data by race (ethnic/national origin), sex, and other 
relevant factors. 

• The analysis of workforce distribution and success rates in recruitment, training, and 
promotion. 

• The documentation of key employment decisions and rationale. 
 

Monitoring results will be reviewed periodically to assess the effectiveness of this policy. If 
necessary, we will make appropriate adjustments to improve equality of opportunity across 
the business. 
 
 
 
  
Signed by:……………………………………….. Date: 16.06.2026  
 
Print name: Ben Miller 
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