@ CD Medical

Anti-Bribery Policy

1. Statement of Policy

Bribery is a criminal offence under the Bribery Act 2010. CD Medical Ltd (the “Company”)
strictly prohibits all forms of bribery and corruption. We require everyone connected with our
business to comply with the highest ethical standards and all applicable anti-bribery laws.
Integrity and transparency are core to our operations. We adopt a zero-tolerance approach to
corrupt activities of any kind—whether committed by employees, contractors, or third parties
acting on behalf of the Company.
It is strictly prohibited, directly or indirectly, for any individual acting on our behalf to offer, give,
request, or accept any bribe (e.g., gift, loan, payment, hospitality, reward, or advantage—
whether in cash or any other form) to or from any person or company in order to:

e Gain a commercial, contractual, or regulatory advantage for the Company; or

e Secure a personal benefit for themselves or for someone connected to them in a

manner that is unethical.

2. Suspicion

If there is any suspicion that you have committed, or attempted to commit, an act of bribery,
an investigation will be undertaken. Where appropriate, disciplinary action may be taken in
line with Company procedures, which could result in dismissal or the termination of any
business relationship.

3. Reporting

If you are an employee or acting on behalf of the Company and suspect that bribery or
attempted bribery has occurred—whether or not you are personally involved—you are
expected to report it immediately to a Director or Head of Department. You may be asked to
provide a written account.

Employees are also reminded of the Company’s Whistleblowing Policy, which provides further
guidance on raising concerns confidentially and without fear of reprisal.

4. Gifts And Hospitality

We realise that the giving and receiving of gifts and hospitality as a reflection of friendship or
appreciation where nothing is expected in return may occur, or even be commonplace, in our
industry. This does not constitute bribery, provided they are:

e Proportionate

e Transparent

e Properly recorded
However:

e No gift should be given, nor hospitality offered, in connection with Company business
without prior written approval from a Director or Head of Department.

Version 02
Last review: 16/06/2026



@ CD Medical

e Likewise, no gift or hospitality should be accepted without prior written approval from
a Director or Head of Department.

e If prior approval is not possible (e.g., in spontaneous situations), the gift or hospitality
must be logged immediately with the Director or Head of Department.

5. Record Keeping

All gifts and hospitality—whether given or received—must be recorded. A log will be
maintained by the Director or Head of Department for audit and compliance purposes.

6. Policy Review
This policy will be reviewed periodically to ensure it reflects current legislation and best

practices. The Company reserves the right to amend this policy at any time without prior
notice.

Signed by: Ben Wellen Date: 16.06.2026

Print name: Ben Miller
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